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SUMMER 2021
Welcome to Elpis’ first newsletter of 2021. Although some things
have improved since our October 2020 newsletter we still all face
challenges. However a lot has been going on at Elpis as set out here.
We hope you enjoy our updates; contact us info@elpiscentre.org.uk
with any comments or ideas for future Newsletters.
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ON THE FRONTLINE:
MARY CARRICK, ELPIS’
MANAGER, GIVES AN
UPDATE (photo on right)
The upheaval caused by COVID
has had a significant impact on
staff and young women in Elpis
Centre. We have come through
the last 18 months and
provided young women with
support in a format that worked
for them. We are now in the
process of returning to normal even if the new normal will feel
different, and the need to
rebuild previous relationships
will take time. Elpis Centre is
here to provide a safe and
secure environment for all as
we go forward during this time.
We have also been keeping up
with staff training. We used
funding we received from Skills
Development Scotland to
facilitate training on Building a
Wellbeing Culture, Mental
Health First, Mental Health
Conversations, Stress in the
Workplace and PDA Health and
Social Care Supervision. This
gives our staff even more skills
to support the young women.

MORE FUNDRAISING
SUCCESS FOR ELPIS
Elpis has had more successful
outcomes from applications to
funding bodies. Since the last
newsletter we have received
£5, 000 from Pilgrim Trust and
£30, 000 from Volant Charitable
Foundation to support the
Moving On development and
£2, 000 from Help the Homeless
to refurbish scatter flats. Thanks
for these great awards, and to
those who regularly support us
as individuals. All your kindness
will be put to good use.
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PROFILE OF ANNABEL
WRIGHT: ELPIS SUPPORTER
(photo on right)
Annabel grew up in Possilpark
and attended school there.
After a spell in London she
joined Social Work Services in
Glasgow where she spent 25
years working in Castlemilk,
Gorbals, Pollok and Possilpark.
For over 30 years Annabel has
been involved with Elpis as a
trustee on the Board and
latterly as Chairperson. In 2017
she stepped down as
Chairperson but continued to
serve as a Board member.
Very sadly due to ill health
Annabel reluctantly resigned
from the Board in May this
year. She got enormous
satisfaction from her work with
Elpis and felt passionate about
what it did. The Board and staff
at Elpis will miss Annabel for her
knowledge, wisdom and
insightful input to improving the
life chances of all the young
women residents. We thank her
for her long and outstanding
service to Elpis.

SUPPORTING YOUNG
WOMEN TO
INDEPENDENCE: ELPIS’
NEW TRANSITIONS WORK
In January 2021 Elpis appointed
a Transitions Worker – Alison
Mairs - as part of the Moving
On team to support young
women move into their own
accommodation when the time
comes. Alison describes how
she helps young women:
‘Most young women living in
Elpis look forward to moving
into their own home. However,
the process of obtaining a
tenancy is daunting for anyone,
and having someone to help
navigate the system removes
some of that uncertainty. With
the housing offer comes panic,
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and the whole experience can
seem frightening. I can help
young women apply for grants,
source specific items, set up
their fuel account, register with
a GP and dentist etc. Moving
can be overwhelming and timeconsuming for even the most
capable young woman.
Breaking tasks into small steps
and tackling them together
makes them manageable’.
‘A new tenancy is a really big
change - suddenly young
women are in new surroundings
without familiar support and
can feel isolated. I can help find
out about local facilities,
services and transport links so
they feel more at home. Having
a tenancy is different from living
in Elpis. Budgeting, benefits and
college and training are areas in
which young people often need
support, as well as everyday
emergencies like having a leak
under the sink!’ It is widely
recognised that young people
leaving supported
accommodation need further
support to sustain their
tenancy, and Elpis recognises
that settling into your own
home does not come with a

time limit. The Transition
Worker’s role is versatile, and
person-centred so we can
continue to support young
women beyond the first few
months of their tenancy. As
they become more
independent and need us less,
it is reassuring for young
women to know that Elpis is still
there to link to again if they
need help to deal with the
unexpected things that life
throws at them.
INTRODUCING ANGELA
HECHT – BOARD MEMBER
Angela joined Elpis Board in
2019. She plays an active part in
strategic and operational
developments, has a special
interest in supporting staff and
sometimes brings her therapet
Molly to meet young women in
Elpis accommodation. Angela is
a retired occupational therapist
with much experience in
working with young people with
eating disorders, and also used
to be a Children’s Panel
member.
In her spare time Angela is
learning BSL, and gives
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telephone support on behalf of
Voluntary Action to elderly
people who are socially
isolated. Angela enjoys being
involved with Elpis Board, as
she feels that ‘the entire
organisation is focussed and
working towards the same goal
- achieving positive outcomes
for the young women in our
care’. She also highlights ‘the
wonderful welcoming
atmosphere in the centre’ and
all the special colleagues on the
Board and the staff team.
ELPIS CENTRE’S STRATEGIC
PLAN: 2021-2024
In 2024, we celebrate Elpis’ 50th
birthday and we want to ensure
that the organisation and our
services are as good as they can
be. Our new Strategic Plan sets
out our intentions including
plans for The Sunflower Project
to provide ongoing support to
young women who become
pregnant and their babies.
Angela Hecht

To read the Plan or Executive
Summary, visit Elpis’ website on
www.elpiscentre.org.uk
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HELP YOUNG WOMEN?
JOIN ELPIS BOARD
Are you interested in
supporting young women to
have the best chance in life? Do
you want to promote
independence and a bright new
future? If you have free time,
skills and enthusiasm, why not
become an Elpis Board
Member / Trustee? We are
looking for energetic people to
join our committed group of
Board Members / Trustees.
Everyone is welcome but we
are especially looking for
people with skills and
experience in following areas:
•
•
•

•

Communications
Fundraising
Influencing and
Networking
Service Development

We also encourage young
people to get involved. The
Board meets bi-monthly
currently via Zoom and Board
sub-groups – Finance and
Services – meet in between.
For further information, please
contact: Brian McAlinden on
bmcalinden@hotmail.com by
July 31st 2021.

ELPIS’ INFORMATION AND
NETWORKING EVENT 2021
After last year’s very successful
event in January 2020, this
year’s event takes place on
Monday October 4th 2021 from
11am – 2.30pm. The theme is
Mental Health and guest
speakers include Elena Soper
from the YWCA Young
Women’s Movement.
There will be updates on
outcomes being achieved for
young women through Elpis
including the Moving On
Project, and on developments
including The Sunflower Project.
More information to follow –
including whether this event is
virtual or online! To make sure
that you are updated, contact
rosie.ilett@elpiscentre.org.uk
to keep in touch.
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